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( COVERNMENT BMPLOYEDLS HIRALTIH ASSOCTIATION '
Mecoting of the Doard of Divectors ! :

S daruary 1966

coregular meeting of the Gevernment Emplovees Health | Hi:

Association Boardisf Directors was held on 5 January 1966, at 10:00 a.m. 18
in Room 562, Heedquarters, Those present were: ' ! ; i

Joseph Besker, Dirceclor

Johr M, Clavke, Dircctor

1
HE
' J yeaent . : . i
“he Chairman called the meeting to order and noted that the |
regular December:meeting wis carcelled because of emergency comriit-
merts by a majority of the Divectors. This meeting was scheduled ! '
ta nlace of the Declember mecting., The veading of the Minutes of the : 4=

Lestmecting was dispensed with since all Board members had 1'0(‘.(‘éi\ﬁ(*riLLEGIBﬂ?‘f
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1. To be elifible for this new benetit the retiring employec
must have been a UBLIC policybolder for the ten years imme :diately
preceding Lis rutlrun{cnt on an immeciate annuaily; ;

i

2. 'The proposed plan has thrcee classes, as follows:

Class | for ernployees who retire before reacling
age sixty. This grovp will be allowed to continuce up to ‘
$5, 000% of ULLIC coverage, but will contivuce Lo pay preniunig

at the cury Lnt rate.

k/ld.os II for employees who retire at ages sinly tm‘ougm
sixty-nine. (This group iacludes those retiring empioyees
covered in CGlass I. In this class, up to $5, 000% of UBLLC wily
be provid‘edut no expeunse to the individual. )

Clase 10l for retivecs age seventy or older. This group wil.

hive one-half of the insurance coverage carried in Class [ andjor

Class II, atmo expensc.

H
% "he arount of insurance coverage allewed i)i
Classes I and 1. will be determined by taking one-sixth
of the average JBLIC insurance held by ithe empioyee
during the tea year eiigibility period.
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3. Ernployées who retire prior to age sixty must opt for (Jlasés L

i

or they wi.l not be eligible for the other classes. |

4. Exnployécs who zetire carly for disability will be eligivle |
for Class . if they otlierwise have met the ten year celigibility reguire- |

ments.

At this point, the Clairman and President responded to )

questions raiscd by tae Directors. .

1. The ten year esdgibility period was selected on the busis
that the new plan wae so impor.ant & benefit a6 to warrant extending it

b

to only those reurea’:) who have made premiuwm payments for a long |
period of iime. As e> pericnce accuraulates, one way ol Lrnprov ng thq
program would be to 16‘duc the eligibility period. ‘
2. The usg ()i' an aveiage over the ten year period is also
designed 1o maintain the prope: 1e]¢110nsnnp among the current-c msscs
of insurarce held by: UBLIC poliicyholders. hus the cr aployce who ha 3

E g

; ’ ‘

¥

3 IR
[AS] o ] ki
Gl : %

ot » 2 55 TR

P86 00964R000100070003-7




Approved For IW

N SRR S R

ise 2003/08/13 : CIA-RDP86-00964R¢1 00070003-7

. ~ 1. . . . T
been covered for a Bigher amocuan: wiill carry a higher amount inw

retirement. The "3
employees switching
tion of reiirement,
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verage'' concept also guards the program against
| {rom lower to Figher insurance in contempla-~

i, of 55, 006 is based on acluarial advice and i
tue underwrxiter feels can be supported by the ;

pihy discussion by Doard tnembers of the proposed
then iritiaicc a ciscussion of the micans by which the
be financed. Two alternatives were presented:

f'c - ~actual insurince can be purchased for the
in Classes 1: and 111, The underwriier has
bie of $2. 75 per thousand per month.

e

surance thiough uee of premium return and.veserve - -

i be paid fiora the return of premiums due from the
If the vetuain o prendums is inadequate, ihe :

rve would be used to satisfy retirce claims. :

mple: I our UBLIC premium amounts to $506, 000

of active employees amounted to $100, 000, a substantial
peraiurn to GEEHA would be expected. This surn

bed to pey any retiree claims that mmay have been
furing the period, and the return of premium would
thereby. Atcthcy examnle: If amployce claims
b $400, 000 and reiiree claims to $i25, 000, the
foens 1o the underwriter would not be sufficient
Ladms a.d retention costs. Thus, the present
berve woald Le usced to pick up the ¢excess retivee .

i

ent en.phasined ncre that the UBLIC reserve would
icess reluree cuaims and under no circumstancest wouwd
bess exnployee claimes., ‘ i

fuple, @ssaming @ premivim payment of $500, 600:,
r occurtred and employec ¢laims amounted 1o

the Underwriter could not cherge our presest

kcept for the $60. 000 it is Lolding) to make up the

1 clainis and premduras. Cf course, in this cxampic

claimas venld Le paid {rem our reserve.
P .
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i'he Presigent reporied that the underwriter estitmated at
$1, 9530, 000 the cost of the second alternative over a twenty yea
period. He reportdd furthe+, however, that he has requested : .
a more definite stafement o cost and of estimated return of promium:
for a 20 vear periox . Based ¢n current estimates, bowever, il ;
appears that the 1'ts§,1r81nent benefit could be entirely self-sustaining. |

There ioli@w«;d a leng thy discussion of the two lunding i
aliernatives, the pgoposal, and related items. IMinally, the Chain -
man requesled Buaaim action in principle, which would allow the ;
otficers 1o proceediwith the devilopment of the proposal as presenteds

made a u‘;otlon what toe board approve in principle, tae i
proposcd UBILIC rutllun(,m fcature, as presented by the President,
to be submitted fort appl(JVd at o later date. Mr. Clarke secouded i
the moticn, Wflli(,llyyas cair.edu, ) i

% ‘

|

There folléwed a c.scuvsioa of the need to bring young emplovees |

inio the UBLIC plali, and Mr. Clarke requested thal the officers develop

a specific method o plan to adzact younger Agency cinployees. The;

President said tha»,d repori would ke ready at the next Board nu,t.tlng.

The Presﬁmnt then 1o ported that the UBLIC current rescrve!
ig now ajg. proz_unat\,l} $625, 009 end asked for- Board approval to ¢
rceimburee the costjof & (35-12 pusition. Adfter sorme ciscussion, i

priade the motion that GEHA relmuburse the Agency for the |

custs of «. GS-12 position; Mr. Clarke seconded the motion, which was
unanimously approved. : :

Mr. Clariic asked the Chairinan if an Investiuent Conunittee |
could be organized o lock into tae processes of investing GEHA's
money. The Chairfaan then appointed Mr. . Clarke a,n(: to
scrve on the Investtaent Comnmiittee.

i

The Chairtaan etated that taere will be a miccting in February.

"here beidg no furiher busimess, the meeting was adjourned
at 11: 00 a.m.

o

Iespectfully subrmitted,

vVice President-Secretary
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